
 
 

 

TITLE OF JOB: CFO (CONFIDENTIAL) 
LOCATION: Texas   POSTED: March 2024 

 

SUMMARY:  CFO opportunity at high-volume, high growth restaurant company based in Texas.  

 
RESPONSIBILITIES:  

Dynamic multi-unit restaurant group is seeking an exceptional financial professional to be a strategic leadership 
partner to the CEO. This position is responsible for the preparation of all financial reporting, budgeting, forecasting 
and financial modeling analysis for executive management and the operating team. This position will provide 
analytical and decision support material to required stakeholders identifying opportunities to enhance profitability 
company wide. This individual will be responsible for communicating and implementing defined standards on 
financial systems and controls for existing business and future growth. Providing clear leadership and coordination in 
all aspects of business planning, budgeting and accounting.   
 
REQUIREMENTS:  

• 6+ years restaurant industry and/or hospitality multi-unit experience required. Franchising experience 
preferred.   

• 6+ years minimum experience as EVP Finance or CFO in a small to mid-size ($75 million+), publicly traded 
corporation.  

• Outstanding knowledge and understanding of GAAP, exposure to IFRS, SOX compliance and Tax. 

• Merger and acquisition deal-making leadership experience. 

• Proven team player and leader to partner with an executive team and freely exchange ideas with other staff 
members.  

• A Bachelor’s degree in Accounting, Finance or Business Administration is required.   

• Certified Public Accountant, Certified Management Accountant or MBA preferred  

 
SALARY & BENEFITS:  

Competitive base salary, equity opportunity, and comprehensive benefits. 

 

FOR POSITION REQUIREMENTS AND SPECIFICATIONS PLEASE CONTACT: 

Name: Kevin Stockslager  Name: Rebecca Patt 

Direct:  (845) 863-5562   Direct: (612) 354-7400 

E-mail:    kevin@wraysearch.com  E-mail: rebecca@wraysearch.com  

 
 

Wray Executive Search shall provide equal employment opportunity to all qualified candidates, and will refer candidates without regard to race, 
color, religion, national origin, sex, age, disability, veteran candidates without regard to race, color, religion, national origin, sex, age, 

disability, veteran status or any other legally protected basis. Wray Executive Search shall comply with all applicable laws, rules and regulations 

in the performance of duties pursuant to this Agreement, including but not limited to, Title VII of the Civil Rights Act, the Age Discrimination in 
Employment Act, the Americans with Disabilities Act, and state and local anti-discrimination laws to the extent applicable. 
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