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Wray Executive Search recruits top leadership talent for restaurant, foodservice, and hospitality
companies.

Job Title: Vice President of Purchasing

Company: 100-unit fast-casual restaurant chain is seeking a proven Vice President of Purchasing to add
to its growing team. The position is responsible for all food purchasing and supply chain management
and related activities for the brand. The ideal candidate must be experienced in similar purchasing
activities for another restaurant company.

Location: Las Vegas, NV

Responsibilities:
 Review and critique current food and commodity purchasing contracts.
 Negotiate and implement all food purchasing contracts.
 Develop existing and new food vendor relations.
 Oversee the approved food vendor list.
 Develop secondary sources for current food vendors.
 Manage the supply chain.
 Assist franchisees with any food or distribution issues that arise.
 Oversee the RFP process for food vendors and distributors.
 Develop and distribute purchasing reports for the system and the executive team.
 Develop and oversee national accounts where applicable.
 Work closely with the product development and marketing teams on sourcing supplies for new

product offerings.
 Monitor the commodity markets as applicable.
 Develop and oversee bread and produce purchasing programs.
 Oversee, support and guide department personnel.

Qualifications:
 College degree required.
 Previous purchasing department experience for a growing restaurant chain required.
 Franchise experience preferred.
 Outgoing personality with “franchisee first” focus and attitude.
 High achiever who likes to work hard.
 Ability to travel (travel is 10-20% of the job)

Please email resume to rebecca.patt@wraysearch.com

Wray Executive Search shall provide equal employment opportunity to all qualified candidates, and will
refer candidates without regard to race, color, religion, national origin, sex, age, disability, veteran
candidates without regard to race, color, religion, national origin, sex, age, disability, veteran status or
any other legally protected basis. Wray Executive Search shall comply with all applicable laws, rules and
regulations in the performance of duties pursuant to this Agreement, including but not limited to, Title
VII of the Civil Rights Act, the Age Discrimination in Employment Act, the Americans with Disabilities Act,
and state and local anti-discrimination laws to the extent applicable.


